

Saudi Aramco program provides gifted students with 
the tools and knowledge of how to use them. [f^:g)34] 



Measuring KPIs 


/\s Saudi Aramco continues to put in place the elements of a 
performance-based work culture (such as the Saudi Aramco Incentive 
Plan), every employee will be assessed In part on how they help the 
company achieve the KPIs associated with their organization. No matter 
what your job is, every Aramcon can contribute to value creation. And 
when you do, you are not only contributing to the company's success, 
you are, by extension, contributing to your own success. 

For more, see Page 7 




Cover Story 


The CEO and other members of 
management toured the control 
room at GOSP-2 and Shaybah's NGL 
facilities, meeting with employees to 
show appreciation for their efforts. 


^ With Ramadan occurring during 
some of the hottest weather of the 
year, Al-Falih urged employees to be 
vigilant about their work and personal 
health, and to also make sure to sleep 
well. 


Management also received a 
status update from engineers 
on the Shaybah NGL project and 
GOSP expansion projects, which 
are scheduled to be completed by 
the end of the year. 


Photo: Hatim Oweida/MPD 


■ Taking a moment to greet employees at the control room in Shaybah, Khalid A. Al-Falih, president and CEO, shares a smile with 
Amin FI. Nasser, senior vice president of Upstream (to his immediate right) and members of the Shaybah team. 


See full story on Page 3 


Saudi Aramco by the Numbers 



cubic meters of concrete was used, so far, at Wasit Gas 
Plant Project, the equivalent of the amount used at Burj 
Khalifa in Dubai, U.A.E. Wasit is one of the mega-projects 
that showcases higher value applications. 


Be iafe thTs Ramadan; don't drive drowsy 


When sleep patterns are disrupted, 
your ability to remain alert and to con¬ 
centrate is severely compromised. This can 
cause problems when driving. Use these 
tips during Ramadan to stay focused on 
the road: 

• Try to set aside consistent and ade¬ 
quate time for sleep. 

• Avoid traveling at peak traffic times. 

• Watch out for fatigued drivers on the 
road; maintain a safe distance from them. 

• Take a break and pull over if you be¬ 


come tired. 

• Drive with a companion and 
alternate driving when possible. 

• Avoid eating heavy meals and 
don't rely on sugar 

and caffeine for 
mental alertness. 

• Plan your trip 
before you get in the ve¬ 
hicle so you can take it slow 
and don't have to rush to 
your destination. 
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Students complete Medical Services' nutrition course 


LAYAL KHATIB 

Twenty-seven Dammam University (DU) 
students recently gathered at the Medical 
Services' Dhahran Health Center cafeteria 
for a celebratory graduation luncheon. 

After six weeks of practical workshops, 
the third-year clinical nutrition students 
completed the "Nutrition Support and 
Metabolic Nutrition" course designed by 
Medical Services' Clinical Nutrition and Food 
Services Unit. As part of a strategic partner¬ 
ship with Dammam University's (DU) Col¬ 
lege of Applied Medical Science, the course 
was implemented on a weekly basis with 
Medical Services' dietitians delivering a se¬ 
ries of workshops, lectures, and real-life 
case studies. 

Congratulating the students for their ef¬ 
forts, Ghada Alhabib, supervisor of Clinical 
Nutrition and Food Services Unit, welcomed 
the students and the attending Dammam 
University faculty, including the vice dean of 
female student affairs. Dr. Laila Bashawwri, 
in her opening remarks. Alhabib expressed 
her thanks for everyone's cooperation to 
ensure the successful completion of an edu¬ 
cational and practical journey for students 
within the field of clinical nutrition. 

The acting dean of College of Applied 
Medical Sciences, Ali Alshami, shared his as¬ 
pirations about the course saying that Dam¬ 
mam University is "looking forward to more 
collaborations with Medical Services." 

"We are very happy with the organiza¬ 
tion for offering a great learning experience 
to our students," Wissam Al-Yahya, a clini¬ 
cal nutrition lecturer at Dammam Univer¬ 
sity, positively reflected. "Our students had 
the opportunity to align clinical experiences 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, May 30, 2014 - $106.58 
Friday, June 6, 2014 - $105.28 
Friday, June 13, 2014 - $106.30 
Friday, June 20, 2014 - $109.65 
Friday, June 27, 2014 - $109.74 



Photo: Yara Ziyad/MPD 

■ The "Nutrition Support and Metabolic Nutrition" course was designed by Medical Services' Clinical Nutrition and Food Services Unit as 
part of a strategic partnership with Dammam University's College of Medical Applied Sciences. 


The educational workshop course covered an array of medical 
nutritionttopics and presented case studies to further enhance 
and expapd students' knowledge about clinical nutritional 
TSfe Tor oatients. Participating students enhanced their 
knowledge about parenteral nutrition, metabolic disorder 
nutrition management and nutritional assessments for 
critically ill patients. 


with their educational experience." 

The educational workshop course cov¬ 
ered an array of medical nutrition topics 
and presented case studies to further en¬ 
hance and expand students' knowledge 
about clinical nutritional care for patients. 
Participating students enhanced their 
knowledge about parenteral nutrition, met¬ 
abolic disorder nutrition management and 
nutritional assessments for critically ill pa¬ 
tients. 

Clinical nutrition student Sara Al-Dossa- 
ry delivered a speech expressing her thanks 
and gratitude for a remarkable opportu¬ 
nity that sparked the spirit of creativity and 
competition between her classmates. 

Another student, Bayan Al-Zayer, said 
the experience had "valuable scientific in¬ 


formation, combining research with work¬ 
ing experience." 

Commenting on her journey in the 
course, Fatema AIHumaidi stated, "What 
I most enjoyed and learned from the most 
was having the professional team share 


their personal experiences of working in 
clinical nutrition." 

Students and faculty were presented 
with certification of completion and appre¬ 
ciation, respectively, by Medical Services' 
Nutrition Services. 


i 

I 

Your Voice 

I 

Ramadan: The 
time is right 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


The Holy Month of Ramadan 
brings about piety, prosperity 
and solidarity that many people 
strive to achieve. 

With Ramadan upon us, I 
am reminded of two common 
worries shared by people from 
all walks of life. 

For those who are constantly 
breaking their own promises 
to start living healthy, this is 
the best time to perform your 
resolution to begin dieting. It 
is proven that an effective way 
of adhering to a diet is reduc¬ 
ing the amount of food con¬ 
sumption, which ideally can 
be done during a time of fast¬ 
ing because fasting offers a 
chance for our digestive system 
to cleanse, clear and purify the 
body toxins when the stomach 
is empty. 

Our internal body mecha¬ 
nism burns the unnecessary 
fats when there is no large vol¬ 
ume of food to digest. The 30 



Alex Villamayor 

Dhahran 

Aler. Villamayor@aramco.com 


days of Ramadan are enough 
to teach us the discipline need¬ 
ed in adhering to a diet, and 
it might as well accustom our 
stomach with reduced food in¬ 
take. This time of the season is 
the perfect time to start losing 
unwanted weight. 

Meanwhile, cigarette smok¬ 
ing is a health risk besides be¬ 
ing one of the hardest habits to 


break, and Ramadan is so kind 
to those who are battling to be 
freed from the label of being a 
chain smoker. 

If one really wants to stop, 
then it is time to step up, and 
Ramadan is helping us in mak¬ 
ing it easier. If we can stop 
smoking while the sun is up, 
then it means we can sustain 
it the evening hours as well. If 
you are able to bear it during 
the day, why not for the rest of 
the night? 

If it seems harsh, approach it 
gradually by reducing your to¬ 
bacco use every night until Ra¬ 
madan ends. A stick or two or 
three for the rest of the night is 
good compared to a pack regu¬ 
larly consumed during a whole 
day. I'm almost certain you'll be 
successful in quitting the habit 
of smoking, even if you have 
battled the addiction for a long 
time. It could be the best of 
gifts. 


Be inspired that every 
sacrifice we make will help 
lead to a blissful and bounti¬ 
ful life. 

But this is not just about 
diet and smoking cessation. 
We can apply in our life the 
lessons learned from this. 

For those who have been 
through hardships in life, Ra¬ 
madan offers the promise of 
good and blessings to start 
over again. 

Begin sharing, be com¬ 
passionate, and show ap¬ 
preciation, thanksgiving, 
humility and simplicity. Al¬ 
though it is good to dem¬ 
onstrate these traits all year 
round, this season is the per¬ 
fect time to spread and ap¬ 
preciate good deeds. 

Let us use this time in 
whatever good endeavor we 
want to pursue, and we will 
receive the return in various 
forms of grace. 


The Arabian Sun is a weekly publication issued 
free of charge by the Public Relations Department 
for Saudi Aramco employees. 

Room 87, Dhahran Heights, Building 9156, D Wing, 
Dhahran, Saudi Arabia 

Telephone, 876-0374; Email: publishing@aramco.com 
ISSN: 1319-156X 


Director, Publishing Division: 

Haitham Al-Jehairan 
Editors: Jamsheed Din, Todd Williams 
Editorial staff: Ted Brockish, Eamonn 
Houston, Scott Baldauf, Jeff McCoshen, Rawan 
Nasser. 


Correspondence may be addressed to the editor, 
R-87, Dhahran Heights, Building 9156 (D Wing) 
Articles may be reproduced provided The Arabian 
Sun is credited. 


ojogmuJI gSoljl 
Saudi Aramco 



Printed by: 


^ ^ I Al Mutawa Press Co. 



















Company News 


July 2, 2014 I The Arabian Sun 


3 





SCOTT BALDAUF 

SHAYBAH —As the 

month of Ramadan began, 
Saudi Aramco's senior man¬ 
agement started a tour of 
remote company facilities 
to thank employees for 
their hard work during this 
period of fasting, begin¬ 
ning with a trip to Shay- 
bah. 

Khalid A. Al-Falih, presi¬ 
dent and CEO, joined by 
Amin H. Nasser, senior vice 
president of Upstream, Na- 
sir K. Al-Naimi, vice presi¬ 
dent of Northern Area Oil 
Operations, and Fahad 
Al-Halal, vice president of 
Project Management, vis¬ 
ited Shaybah on the first 
day of Ramadan, June 29, 
where they toured facili¬ 
ties, heard presentations, 
and acknowledged the 
work employees do every 
day to keep the facilities 
running safely and reliably. 
Shaybah is also undergoing 
a capacity expansion pro¬ 
gram. 

On a tour led by An¬ 
war Al-Hejazi, manager of 
Shaybah Producing, Al-Fa- 
lih and senior management 
toured the control room at 
Gas-Oil Separation Plant-2' 
(GOSP-2) and met with 
employees. Talal Al-Marri, 
superintendent of opera¬ 
tions, gave an overview of 
the Shaybah Producing De¬ 
partment's achievements. 

"From the first incre¬ 
ment in 1998, Shaybah has 
always been at or ahead 
of expectations, whether 
in terms of safety, produc- 
»tion, or employee satisfac¬ 
tion," Al-Falih said. 

"During this Ramadan 


Khalid A. Al- 
Falih spoke with 
employees in the 
control room of 
Shaybah's Gas 
Oil Separation 
Plant 2 (GOSP-2) 
during a recent 
visit to celebrate 
the hard work of 
employees work¬ 
ing in the remote 
location. 


Khalid A. Al-Falih is joined by other members of senior management as they meet with employees of Shaybah NGL and the Project Manage¬ 
ment Team during a visit to the remote area. Management also stopped to pose for a group photo with the teams. 


season, we want to share 
our appreciation, and we 
want to acknowledge the 
extra effort when Saudi Ar- 
amco employees go the ex¬ 
tra mile," Al-Falih said in a 
meeting with employees of 
Shaybah's GOSP-2 facility. 

"You are in our minds and 
in our hearts, and we appre¬ 
ciate the work that you and 
the many employees in re¬ 
mote areas throughout the 
Kingdom are doing." 


This year, with Ramadan 
occurring during the hot¬ 
test time of the year, Al-Falih 
urged employees to be safe 
and vigilant, monitoring 
their health during the com- 
-jng weeks, emphasizing the 
need for them to get suffi¬ 
cient rest. 

Al-Falih'and his manage¬ 
ment team’thentook a tour 
of Shaybah NGL facilities, 
guided by Mohammed Aya- 
dah,.Project Management 


Team (PMT) manager for 
the NGL project, along with 
Saud Awdah, the NGL plant 
manager. After meeting' 
with PMT and NGL employ¬ 
ees, the delegation received 
a progress status report by 
PMT engineer Badr. M. Bus- 
haid, about the NGL project 
and GOSP expansion proj¬ 
ects, which are due for com¬ 
pletion by year's end. 

At sunset, everyone gath¬ 
ered to break their fast in 


the camp's gymnasium. 

Abdulaziz I. Humaid, 
a PMT project manager 
working on the expan¬ 
sion of residential facili¬ 
ties at Shaybah, said the 
visit provided a great op¬ 
portunity to update man¬ 
agement oh the progress 
being made oh the expan¬ 
sion project and that it 
provide'd a real "morale; 
booster" for Shaybah em-' 
ployees. 




"... M/e want to share our apprecisition, and 
we want to acknowledge the extra effort'' 
when Saudj Aramco employees gp the extra 
mile. 

_■ P ■. / O I 




^ I 


— Khalid A. Al-Falih*"'. 


Recognizing employees' vigilance and extra effort 
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Photos: Hatim Oweida/MPD 


Management hears update on progress of expansion projects 
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el Gifted 
engages youth 



Photos: Abdulaziz Talib/MPD 

■ Khalid A. Al-Falih examines and asks questions about a greenhouse that was designed to be environmen¬ 
tally friendly during his visit last week to Imam Saud Al-Kabeer Secondary School. 


About iExcel Gifted 

The iExcel Gifted continued for three weeks between 7 a.m. 
and 7 p.m. in two schools, including Dhahran Secondary School 
for Girls and Imam Saud Al-Kabeer Secondary School. During that 
time, the program included extensive scientific classes in electri¬ 
cal engineering, chemistry, physics and cryptography, along with a 
number of activities and events that combined education, aware¬ 
ness, entertainment and sports to encourage students to take part 
in the program's different initiatives and explore their potential. 


NAGY AWAD 

DHAHRAN — Imam Saud Al- 
Kabeer Secondary School in Dana 
received a visit from Saudi Ar- 
amco's president and CEO Khalid 
A. Al-Falih on June 25 after the 
launch of the iExcel Gifted pro¬ 
gram that offers advanced aca¬ 
demic training for students. 

The program was designed 
by Training and Development in 
collaboration with Johns Hop¬ 
kins University, as well as the King 
Abdulaziz and His Companions 
Foundation for Giftedness and 
Creativity (Mawhiba). 

Al-Falih was joined by Mo¬ 
hammed Y. Al-Qahtani, acting 
senior vice president for Opera¬ 
tions and Business Services, and 
Jamil F. Dandany, director of the 
Educational Partnerships Depart¬ 
ment. Al-Falih commended the 
participating students and shared 


■ Jamil Dan¬ 
dany talks 
about the 
program, 
which strives 
to fill free 
time with 
work that 
will expand 
students' 
skills and 
knowledge. 


his vision of a future led by the ca¬ 
pable hands of the youth, praising 
their high academic caliber and 
their ability to process information 
quickly. 

Business Systems analyst Ab¬ 
dulla Fuwaires explained that the 
program is offered in both English 
and Arabic in fields such as physics 
and chemistry. The program also 
includes the "Passport to Success" 
initiative, which offers a life skills 
training program created by the 
International Youth Foundation. 

The program's main goal is to 
fill students' free time with work 
that widens their horizons and 
provides them with academic and 
life skills while encouraging them 
to make positive contributions to 
society. The "Society Time" class 
offered in English combines all of 
these goals by allowing students 
to apply the information gained 


from their physics class in ways 
that benefit society. 

Al-Falih visited other classes 
offered by the iExcel Gifted pro¬ 
gram, starting with an electrical 
engineering class where students 
demonstrated their knowledge in 
wiring electrical circuits and how 
these skills can be applied across 
different fields. Students at the 
"Principles of Engineering" class 
also showcased their talents in as¬ 
sembling prototypes for their final 
project and were especially proud 
of the greenhouses they built that 
are designed to preserve energy 
and maximize value. 

Al-Falih engaged the students 
in a conversation about the effec¬ 
tiveness of the program and was 
pleased to hear of their satisfac¬ 
tion with the initiative. The stu¬ 


dents have long felt the need for 
a way to implement what they 
learn in theory practically and 
were extremely happy to get the 
chance to sharpen their knowl¬ 
edge in science-based subjects 
through creative projects and so¬ 
phisticated discourse. 

"I am proud of the students 
who will lead the Kingdom to a 


bright future through their con¬ 
tributions to companies, plants 
and government," Al-Falih said. 
"Saudi Aramco sponsors the de¬ 
velopment of young talent across 
the Kingdom through its various 
initiatives such as iThra Youth and 
iDiscover to aid them in innovat¬ 
ing and excelling through their 
achievements." 



Unconventional Resources: Finance joins the journey 



■ Saudi Aramco Unconventional Resource Finance team members pose along with partici¬ 
pants from leading North American unconventional operators, academia, and petroleum 
planning companies. 


SUSAN V. GONZALEZ 

/t^USTON — What was organized as 
a workshop to explore the role of finance 
in unconventional operations quickly be¬ 
came much more than that. Rethinking 
economic modeling and business prac¬ 
tices is needed to match the unique char¬ 
acteristics of unconventional exploration 
and production. 

The Unconventional Finance Execu¬ 
tive Roundtable Forum, held in Houston 
and hosted by Saudi Aramco and a global 
management consulting firm, brought to¬ 
gether leading unconventional resource 
companies to share experiences and best 
practices related to the challenges in plan¬ 
ning, budgeting and forecasting uncon¬ 
ventional field production. 

There is a vast knowledge base in 
North America where unconventional oil 
and gas plays first became commercial¬ 
ly viable. The industry is learning in real 
time, and the experience paints a clear 
picture: Conventional petroleum plan¬ 
ning does not fit unconventional opera¬ 
tions. 

Narrow margins call for operators to 
remain sharply focused on the economics. 
Good execution, optimization and cost 
control to lower production costs are daily 
challenges, according to successful opera¬ 
tors. The need for accuracy in forecasting 
is critical since some unconventional wells 
in the major shale plays in the U.S. show 
steep production decline rates ranging 
from 30 percent up to 70 percent. Chal¬ 
lenges related to supply chain manage¬ 
ment, automated controls and workflow 


have created a major shift in business 
modeling and planning for many opera¬ 
tors to handle the complexity, size and 
scope of unconventional fields. 

While the technical challenges are be¬ 
ing addressed, the theme heard repeat¬ 
edly was the need for teamwork and 
integration among all areas of the busi¬ 
ness. 

Leading the charge to explore this in¬ 
tegration is Khalid M. Al-Abdulqader, 
general manager of Unconventional Re¬ 


sources, who attended the forum with 
members of the unconventional finance 
team. He says the vision is to create dis¬ 
tinct asset teams for each play and make 
sure finance is closely aligned within op¬ 
erations to understand the business. 

"Creating an understanding and dia¬ 
logue between engineering and finance 
is critical — sharing information, break¬ 
ing down silos and developing trust. It is 
not about preparing finance reports but 
business reports with everyone taking 


ownership for the numbers," said Al-Ab¬ 
dulqader. He and his team are examining 
ways not only to learn from other players 
in the industry but also to learn how to 
relate the finance function to the unique 
demands of unconventionals, thereby cre¬ 
ating new structures, as well as leveraging 
from the existing company finance struc¬ 
ture. 

Above all, the unconventionals busi¬ 
ness must be a flexible and commercial 
enterprise. 

The strategic importance of unconven¬ 
tional gas is widely known. Saudi Arabia 
will be among the first countries outside 
of North America to use unconventional 
gas for domestic power generation. 

Only two years after launching the un¬ 
conventional gas program in the frontier 
Northern Region, the commitment has 
been made for shale gas for the develop¬ 
ment of a 1,000 MW power plant that 
will feed a massive phosphate mining and 
manufacturing sector in the Kingdom. 

Saudi Aramco is actively exploring for 
unconventional gas resources in three ar¬ 
eas of the Kingdom: in Northern Arabia, 
South Ghawar and the Rub'al-Khali. 

With the aggressive development that 
accompanies the full unconventional 
gas value chain (such as site develop¬ 
ment, rig preparation, drilling, fracturing, 
completion, well tie-in, production and 
maintenance poised to grow rapidly be¬ 
tween now and 2020), finance is joining 
the transformation journey with a mind¬ 
set and framework designed to support 
success. 
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well-being 

Caring for your health and wellness 


g^IgSjoiji 

Johns Hopkins 
Aramco Healthcare 






JHAH News delivered to 
your Saudi Aramco email every 
month. Read the latest health 
and wellness news for infor¬ 
mation about current and up¬ 
coming events. Register the 
personal email addresses of 
all your family members. They, 
too, will receive the latest JHAH 
health and wellness news. 


food while reducing the amount 
of calories and unhealthy fats 
found in frying oils. 

• Substitute herbs and spices 
for salt when cooking. You will 
find it is an effective way to con¬ 
trol blood pressure and reduce 
the risk of dehydration. A high- 
sodium diet causes water reten¬ 
tion, increasing the amount of 
water stored in your body. Excess 
water retention can in turn raise 
your blood pressure. 

• If your meal is dairy based, 
always opt for low-fat to non¬ 
fat dairy products instead of full- 
fat options, which have a higher 
number of total calories and calo¬ 
ries from fat, as a result of con¬ 
taining unhealthy saturated and 
transaturated fats. 

• When preparing a salad, 
sprinkle some flaxseeds or pump¬ 
kin seeds on to add in more fiber 
for an energy boost. 

• Prepare water-based soups 
by using vegetable or low-sodium 
chicken broths instead of cream- 


based soups, therefore reducing 
the amount of calories and fat. 

Do I need to reduce my caf¬ 
feine intake during Ramadan? 

As a diuretic, caffeine pro¬ 
motes fluid loss. Therefore, it is 
recommended that you reduce 
or limit your consumption of caf- 
feinated drinks such as tea, cof¬ 
fee and carbonated beverages to 
maintain your hydration levels. 
Carbonated beverages do not just 
contain caffeine but also empty 
calories from the added sugars, 
which offer no nutritional value. 

How can I avoid indiges¬ 
tion during Ramadan? 

• Eat slowly by thoroughly 
chewing your food. 

• Limit your intake of caffeine 
and carbonated beverages. 

• Avoid overeating. 

• Stay away from greasy and 
fried foods. 

• Reduce sources of stress and 
fatigue. 


• JHAH Website 

http://JHAH > Health Educa¬ 
tion > Read > Leaflets > Nutrition 
and Fasting During Ramadan 

Recommended Apps: 

Download the following 
iPhone and Android Apps about 
healthy eating and fasting: 

■ Fooducate. 

■ Calorie Counter and Diet 
Tracker by MyFitnessPal. 

■ RamadanDiet. 


All health and health-related informa¬ 
tion contained in this Johns Hopkins 
Aramco Healthcare Co. material is in¬ 
tended to be general in nature and 
should not be used as a substitute for 
a visit with a health-care professional. 
The advice is intended to offer only a 
general basis for individuals to discuss 
their health and medical conditions 
with their health-care provider. Your 
health-care provider should be con¬ 
sulted regarding matters concerning 
the medical condition, treatment and 
needs of you and your family. 


About Johns Hopkins Aramco Healthcare 

Johns Hopkins Aramco Healthcare Company (JHAH) is a 
joint venture between Saudi Aramco, a world leader in energy, and Johns 
Hopkins Medicine, one of the world's leading academic health systems. 
This health-care organization is designed to drive and enhance the well¬ 
being of the community in an environment of growth and learning, by 
providing innovative, integrated and patient-centered care to Saudi Ar- 
amco's employees and health-care beneficiaries. 


Maintaining a healthy diet 
during Ramadan can be a chal¬ 
lenge. With the lifestyle changes 
that accompany this Holy month, 
how can you ensure you are eat¬ 
ing the foods that can sustain you 
and provide you with your nutri¬ 
tional needs? What foods should 
you avoid? And what are some 
cooking methods that save you 
calories and keep you healthy? 

JHAH answers your questions 
with a few guidelines for a nutri¬ 


f ips on Making Healthy 
Ramadan Desserts 

Follow these simple tips to 
prepare heart healthy desserts 
during the month of Ramadan. 

• Prepare smaller dessert por¬ 
tions. 

• Reduce fat and sugar in the 
recipe by half. 

• Replace egg yolks with egg 
whites. 

• Replace full-fat milk or 
cheese with low-fat or nonfat 
dairy products. 

• Bake or grill your desserts in¬ 
stead of frying. 

• Add fresh or dried fruits in¬ 
stead of syrup or sugar. 

• Instead of butter use healthy 
oils, such as corn oil or canola oil 
in moderation. 

• Use whole-wheat flour in¬ 
stead of white flour. 

• Add slices of fresh fruits and 
nuts, such as almonds or walnuts, 
as toppings instead of icing. 


tious and healthy fast for you and 
your family. 

What should I eat to stay 
energized and feel full while 
fasting? 

Including complex carbohy¬ 
drates along with fiber-rich foods 
in your diet can give you a feeling 
of satiety and provide you with 
the energy you need throughout 
your day when fasting. 

Lentils, beans, barley, oats, 
wheat and whole-grain flour 
are examples of complex carbo¬ 
hydrate foods, and when con¬ 
sumed, they are digested slowly, 
triggering long-duration energy 
release. 

Fiber-rich foods such as fruits, 
bran, cereal, whole wheat prod¬ 
ucts, vegetables and seeds all 
have similar effects with slow di¬ 
gestion and a steady release of 
energy. 

Consuming animal and plant 
proteins such as legumes, egg 
whites, skinless poultry, fish and 
lean meats during your Ramadan 
meals will also provide you with 
energy and important nutrients. 

While fats in general have a 
bad reputation, remember that 
not all fats are created equal. Ol¬ 
ive, safflower and flaxseed oils 
contain heart healthy monoun- 
saturated and polyunsaturated 
fats that are good sources of en¬ 
ergy, and they are also found in 
seeds and nuts. 

What are some healthy 
cooking methods that I can 
use to prepare a nutritious Ra¬ 
madan meal for my family? 

• Bake and grill your food in¬ 
stead of frying it. These meth¬ 
ods keep the original taste of the 


For more information on 
healthy eating during Ramadan: 


utbJI g^olj I jJgi 


Yoloir fyodl® to imiijrSirD'aDoyi fFaslEDinig) 


Learn more, 
read more, and 
stay in touch. 


Have a healthy Ramadan 



Johns Hopkins Aramco Healthcare Caring Profile 


Educational Background Quote Speech Language Pathology services, a refer- 

Masters of Health Science in Speech Lan- "Working as a speech language pathologist ral from a health-care professional is necessary, 

guage Pathology, from University of Toronto in allows me to fulfil my passion of improving the Early intervention is key, and patients can be 

2008; bachelor of science in Psychology from quality of life for children with special needs, in diagnosed as early as 18 months through the 

York University, Toronto, 2005. particular children with Autism Spectrum Dis- Autism Multidisciplinary Team Diagnostic Clinic. 

orders. Communication is a core deficit in chil- Once diagnosed, patients can receive up to six 
Work History dren with autism, and speech language therapy months therapy in a specialized program de- 

Speech language pathologist at Johns Hop- can help them interact with their loved ones signed as the initial step toward establishing 

kins Aramco Healthcare. and communicate their basic needs. To access successful and functional communication skills." 
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two-day ^Drive Safely, Stay Alive' campaign 



More than 1,500 employees and guests participated in the recent two-day traffic safety 
campaign conducted by Petroleum Engineering and Development. 


PE&D conducts 

M. IMRAN MINHAS 

DHAHRAN — With the theme "Drive 
Safely, Stay Alive," Petroleum Engineer¬ 
ing and Development (PE&D) conducted its 
safe-driving campaign June 3 and 4 at the 
EXPEC Building. More than 1,500 employ¬ 
ees and guests, including other admin area 
employees, participated in the campaign, 
which was part of PE&D's continuous sup¬ 
port for improving traffic safety. 

The opening ceremony alone was at¬ 
tended by more than 300 PE&D employees 
and guests, with opening remarks delivered 
by Khaled A. Al Buraik, vice president of 
PE&D. 

Al Buraik said the campaign is a signifi¬ 
cant opportunity and comes at a very crucial 
moment. 

"For us, an important part of demon¬ 
strating that commitment will involve how 
we treat safety in our life," Al Buraik said. 
"While Saudi Aramco executive manage¬ 
ment is committed to safety, recent events 
indicate that there are filters that keep this 
message from getting through. It is de¬ 
signed to deliver the message for our daily 
lives, especially in safe driving, and we hope 
that everybody understands the values we 
hold surrounding safety and responsibility 
on and off the job. 

"The message is simple: Speed kills. 

Safe, responsible driving saves lives and cre¬ 
ates an environment where our employees, 
their families and the wider community can 
live long, safe, happy and fulfilling lives," he 
added. 


The traffic safety presentation by Col. Ali 
Al-Zahrani from the Eastern Province traf¬ 
fic police gave a traffic safety presentation 
about SAHER, the automated system that 
photographs and fines speeders. The pre¬ 
sentation was followed by questions and ac¬ 
tive discussions by the crowd. 

Two handicapped traffic ambassadors 
shared their regrettable experiences, which 
were directly caused by not obeying the 
rules of the road and not driving safely, re¬ 
sulting in their severe injuries and paralysis. 

A panel discussion on Defensive Driving 
featured four guests, with Saleh Al-Ghamdi 
from Safety Training/Industrlal Training as 
the moderator supported by panelists from 
Loss Prevention, Industrial Security Opera¬ 
tions and Continuing Excellence. 

An official ribbon-cutting ceremony 
headed by Al Buraik and assisted by PE&D 


management took place after the ceremony 
at EXPEC auditorium. 

PE&D groups and various participating 
organizations from John Hopkins Aramco 
Healthcare (JHAH), emergency medical ser¬ 
vices, safety ambassadors. Industrial Secu¬ 
rity, Loss Prevention, Transportation (AVL), 
Traffic Safety Signature Program (TSSP — 
SAHER) and local traffic police of Eastern 
Region hosted informative booths. 

The Automatic Vehicle Location (AVL) 
booth from Transportation was part of a 
campaign that introduced how this sys¬ 
tem works with video, literature and other 
pertinent information. Employees learned 
about the AVL system, which is similar to a 
GPS-based tracking system that has been 
installed In Saudi Aramco vehicles to en¬ 
hance safety, as well as efficiency by moni¬ 
toring driving behaviors for company's 


"For us, an important part 
of demonstrating that 
commitment wii! invoive how 
we treat safety in our iife." 

— Khaled A. Al Buraik 

vehicle users. 

SAHER participation from the Traffic 
Safety Signature Program (TSSP) empha¬ 
sized the importance of traffic safety by ob¬ 
serving the traffic rules and regulations as 
red-light crossings, passing pedestrian lines 
and speed violations, all of which are moni¬ 
tored through fixed cameras. 

Also, the Seat Belt Convincer parked 
outside the building was available as a tool 
in teaching the employees the necessity of 
using seat belts to avoid serious injury in a 
car crashes resulting in rollovers. Employ¬ 
ees experienced the forces of a low-speed 
impact (6 mph/10 kmph), which helps con¬ 
vince them of the importance of wearing a 
seat belt. Wearing a seat belt greatly reduc¬ 
es Injuries resulting from traffic collisions. 

At the EXPEC Computer Center (ECC) 
booth, participants received awards by an¬ 
swering five to 15 questions about driver 
safety, with three categories of awards de¬ 
pending on the scores they got from 1-5, 
6-10 and 11-15, respectively. 

The feedback from other organizations 
and management was encouraging, and or¬ 
ganizers expect to see the positive impact of 
the campaign in the near future. 


Front-line employees learn to 


be ^empowered and accountable' on safety 



■ Members from the various divisions of the Safaniyah Offshore Producing Department pose with instructors 
from Upstream Continuing Excellence following the two-day safety workshop "Empowered and Account¬ 
able." 


ZOUHAIR KAAKI 
TANAJIB —The Safaniyah 
Offshore Producing Depart¬ 
ment's (SOfPD) front-line employ¬ 
ees gathered recently at Marjan 
Hall in Tanajib to enhance their 
knowledge on how to apply the 
department's safety values in 
their daily activities. 

The two-day workshop, "Em¬ 
powered and Accountable," was 
specifically designed for opera¬ 
tors, craftsmen and junior en¬ 
gineers and is a testament to 
SOfPD's commitment to achieve 
an injury-free workplace. 

The workshop was designed 
to give employees an under¬ 
standing of the safety values and 
provide tools on how to apply 
safe practices in the work en¬ 
vironment, helping to establish 


clear responsibility and account¬ 
ability at all levels for safe opera¬ 
tions. 

Mohammed Al-Hatlani, SOfPD 
manager, thanked the organizers 
and the Upstream Continuing Ex¬ 
cellence group for their efforts in 
arranging such events. He further 
added that strengthening SOf¬ 
PD's safety culture is an ongoing 
process requiring sustained and 
assertive efforts at all levels. 

"Upstream safety strategy 
describes its safety values with 
the acronym REACH; respon¬ 
sible, empowered, accountable, 
competent and honest employ¬ 
ees were the main subject of the 
safety forum," Al-Hatlani said. 

He added that it is very impor¬ 
tant to keep in mind that Saudi 
Aramco employees are empow¬ 


ered to create a culture where in¬ 
dividuals can work safely. 

At the end of the workshop. 


management thanked the par¬ 
ticipants for their interest in im¬ 
proving the safety culture and 


urged them to implement safety 
measures in their workplaces and 
homes. 


Plans for third KSA Reunion for expats in full swing; more volunteers welcome 


/DHAHRAN — The organiz¬ 
ing committee of the 2015 Saudi 
Aramco Expatriate KSA Reunion 
recently announced that plans 
are well underway to warmly 
welcome annuitants from around 
the world to the third KSA Re¬ 
union. 

Registration is now open 
for the reunion, which will take 
place in the Kingdom March 9 to 
18, 2015. 

The 10-day reunion will in¬ 
clude a full schedule of events, 
activities and optional trips 
around the Kingdom. 

The first such reunion took 
place in 2000, after Ali Baluchi, 
who retired from Saudi Aramco 
in 1990 with more than 40 years 
of service, listened to the con¬ 
stant call of expat annuitants 


who said they wanted to return 
"home." 

Baluchi heeded the call, and 
with the full support of Saudi Ar¬ 
amco and the help of many vol¬ 
unteers, planned and carried out 
the first in-Kingdom reunion of 
former expat employees and their 
dependents. 

The second KSA Reunion took 
place in 2009, and it enjoyed the 
same huge response and success 
as the first. 

The KSA Reunion is now 
a regular event, fulfilling the 
dreams of many expat retirees 
who wish to return to the King¬ 
dom at least one more time (and 
maybe more) to relive their expe¬ 
riences and see how the country 
has grown and changed. 

Baluchi, chairman of the orga- 



2015 KSA Expatriate Reunion 


nizing committee, stressed that 
the KSA Reunion is open to all 
past expatriate employees and 
dependents, not only from North 


America but from all parts of the 
world. 

"So whatever your nationality, 
or if you're an 'Aramco Brat' who 
spent all or part of your child¬ 
hood in the Kingdom, we want 
you to know you are welcome," 
Baluchi said. 

"Aramcons are now a global 
community," he added, "and 
all are included in our family, 
no matter where you now call 
home." 

According to the old say¬ 
ing "Home is where the heart 
is," most expats who shared in 
the Saudi Aramco experience — 
no matter how long they were 
here — left a little piece of their 
hearts behind. Coming together 
at these reunions serves as a re¬ 
minder to that. 


A number of current and past 
members of the Saudi Aramco 
community are donating their 
time as volunteers for the 2015 
KSA Reunion. The organizing 
committee welcomes any others 
who may wish to assist. 

Saudi Aramco has provided a 
house in Dhahran's Main Camp, 
at 1123 Eleventh St., close to the 
Community Heritage Gallery, to 
serve as headquarters for the re¬ 
union. 

The organizing committee 
can be contacted at ksareunion© 
gmail.com, at its Facebook page 
"2015 KSA Reunion," or at the 
following address: KSA Reunion, 
Saudi Aramco, P.O. Box 13426, 
Dhahran 31311, Kingdom of 
Saudi Arabia, Tel: +966-013-878- 
8682, Fax: +966-013-878-6682. 
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suring performance 

.Delivering excellence 


Key Performance Indicators (KPIs) are a set of priority business outcomes selected by a company against which it measures 
its success. Saudi Aramco has 20 corporate KPIs divided among five focus areas. It is important for employees to be 
familiar with the corporate KPIs because people can't reach a goal if they don't know what the goal is. 

As Saudi Aramco continues to put in place the elements of a performance-based work culture 
(such as the Saudi Aramco Incentive Plan), every employee will be assessed 
in part on how they help the company achieve the KPIs associated with their organization. 


KPI focus area: Value Creation 

A fundamental measure of Saudi Aramco's success is the degree of value it 
creates. Many things contribute to the total value created by its employees and 
in its operations. But when it comes to determining whether the company has 
been successful from year to year in creating value, Saudi Aramco measures it¬ 
self by five very specific KPIs. 

Return On 
Average 
Capital 
Employed 
(ROACE) 

Return On Average Capital Employed (ROACE) is the measure 
of value creation that concerns profitability. ROACE is a standard 
ratio used in assessing the performance of capital-intensive busi¬ 
nesses such as those in industries such as oil and gas. Integrated 
oil and chemical companies such as Saudi Aramco that are able to 
deliver higher profits from each dollar of invested capital will have 
a higher ROACE. Therefore, improving ROACE is largely achieved 
through greater efficiencies in capital and operating expenditures 
and decisions made on new investments. 

Crude 

Unit Cost 

Crude Unit Cost measures the cost of each barrel of crude oil 
produced by the company. This cost is computed by adding to¬ 
gether the full cost to produce, process, transport and sell a barrel 
of crude oil, and dividing that by the volume of crude produced in 
barrels. 

Gas 

Unit Cost 

Gas Unit Cost measures the cost of each British Thermal Unit 
(BTU) of gas produced by the company. This cost is computed by 
adding the full cost to produce, transport and sell the company's 
gas, and dividing that by the volume sold in million BTUs. 

Natural Gas 
Liquids 

Natural Gas Liquids (NGL) Unit Cost measures the cost to pro¬ 
duce, transport and sell NGL products such as propane, butane 
and natural gasoline. It is computed by adding the full cost of the 
previously mentioned activities, and dividing that by the volume 
produced in barrels. 

Refining Unit 
Cost 

Refining Unit Cost measures the cost to produce refined prod¬ 
ucts at the company's wholly owned refineries. It is computed by 
adding the full cost of refining activities, and dividing the total by 
the utilized capacity of the refinery. 


How can I contribute to 
value creation? 


Value creation can mean many things. 

It can mean optimizing processes to reduce 
redundancy and wasted man-hours. It can 
mean pursuing the chemicals business to 
extract additional value from our hydro¬ 
carbon molecules. It can also mean using 
unconventional gas to generate electric¬ 
ity, thereby diverting crude oil for higher 
value applications such as chemicals feed¬ 
stock or for export. It can also mean making 
smart investments that continue to pay divi¬ 
dends. But ultimately, it means conducting 
daily business with a commercial mindset 
to make sure we get the most value out of 
our resources (people, money and hydrocar¬ 
bons) and our assets (equipment and facili¬ 
ties). 

Saudi Aramco plays a large role in the 
global economy as well as in the Kingdom, 
but ultimately, Saudi Aramco is a business 
that produces and sells products. Every em¬ 
ployee is part of the chain to produce and 
sell the company's products whether it in¬ 
volves work that takes place in an office or 
in the field. Individuals can influence val¬ 
ue creation by continually looking for and 
championing opportunities to improve cost 
efficiency in their workplace and increase 
revenues. Some examples include: 

□ Receiving the best possible price for 
products and services. 

□ Identifying more efficient means of 
operating the business. 


□ Tracking costs against the approved 
plan. 

□ Conducting business in a safe and reli¬ 
able manner. 

□ Applying new technologies that re¬ 
duce production costs (e.g., drill bits that 
can penetrate rock formations faster, more 
effective catalysts). 

□ Effectively managing travel cost (e.g., 
advance planning to reduce tickets costs, 
or make use of video conferencing when 
feasible in lieu of travel to conduct busi¬ 
ness). 

□ Planning in advance for resource 
needs to secure better pricing (e.g., equip¬ 
ment, materials, boats, office supplies). 

□ Adhering to maintenance plans and 
proactive reporting of equipment issues to 
ensure longevity of physical assets. 

□ Debottlenecking surface facilities to 
increase production potential and reduce 
capital costs. 

In addition, many individuals and groups 
across Saudi Aramco can create ideas and 
seek opportunities to influence ROACE by 
contributing to corporate initiatives such 
as energy efficiency, operational excellence 
and capital efficiency. 

No matter what your job is, every Aram- 
con can contribute to value creation. And 
when you do, you are not only contributing 
to the company's success, you are, by exten¬ 
sion, contributing to your own success. 


Based on the company's 
strategy, KPIs and targets are 
developed and used to 
measure progress toward 
realizing the strategy. 


The KPIs are cascaded down 
to the department level as 
applicable. Initiatives are 
developed by organizations. 
Employees, in conjunction 
with their supervisors, then 
set their goals to achieve the 
organization's initiatives. 



When employees achieve 
their individual goals that are 
aligned with company 
objectives, they help the 
organization achieve its 
objectives, and the company 
achieve its goals. 


Reliability 

Project Cost Control 
Project Schedule 
Control 


• Safety - LTI Rate 

Safety - Minor to Major Injury 
Ratio 

• Environmental - HC to Marine 

• Environmental - Flaring 

• Environmental - SO 2 


ROACE (Return On Average 
Capital Employed) 

• Crude Unit Cost 

• Gas Unit Cost 

• NGL Unit Cost 

o Refining Unit Cost 



• Patents Filed 

• Top Performer 
Retention 

• Competency 


Risk 

Management 


• Local Manufacturing 

• Service Contractor 
Saudization 

• Energy Intensity 

• Crude Burning 
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■ Participants in the East-West Pipelines Department's safe-driving campaign pose with members of their own families and those who conducted the event held recently at Pump Station 10. 


EWPD campaign delivers urgent plea: Drive safely 


SCOTT BALDAUF 

(^MP STATION 10 — With the start of 
the month of Ramadan, one of the most im¬ 
portant things every Saudi Aramco employee 
can do, for their families, their company and 
their society, is to arrive home safely. 

Ramadan is a time when Muslims abstain 
from food and drink to focus on prayer and 
spiritual growth. Employees who choose 
to fast may experience periods of fatigue, 
which is all the more reason for them to re¬ 
main vigilant and 
to practice the 
same safe-driving 
behaviors both 
at home and at 
work. 

This was the 
powerful message 
of a safe-driving 
campaign hosted 
by the manage¬ 
ment and staff of 
East-West Pipe¬ 
lines Department 
(EWPD) Pump Station 10, a crucial link in the 
East-West Pipeline. With a staff of 200 high¬ 
ly skilled employees — nearly half of whom 
drive home on weekends — Pump Station 
10 is a place where the importance of safe¬ 
driving behaviors is well understood and 
where the terrible consequences of unsafe 
driving are a major target for improvement 
under the company's drive for Operational 
Excellence, in which health, safety and envi¬ 
ronment is one focus area. 

Khalid Al-Sabt, superintendent of oil op¬ 
erations at Pump Station 10, appealed to 
employees at the opening session of the 


campaign to pay special attention to their 
driving behaviors as Ramadan begins. 

"Our Operational Excellence framework 
requires each and every individual to contrib¬ 
ute to the health and safety of this company 
and its employees; we each play an impor¬ 
tant role," Al-Sabt said. "I hope that each 
of you takes home lessons to save your own 
life and to save someone else's life as well." 

EWPD is responsible for transporting 
hydrocarbons through East-West Pipelines 

from Abqaiq and 
Shedgum plants 
to Yanbu' plants 
with the high¬ 
est standards of 
safety, reliability, 
efficiency and 
environmen¬ 
tal stewardship. 
Pump Station 10 
is a facility where 
vigilance is a daily 
practice. Even so, 
statistics show 
that the riskiest time of the day for most 
employees is the moment they step into 
their cars to drive to work or to drive back 
home. 

Traffic fatalities have been steadily in¬ 
creasing, said Rashid Al-Shammary, fore¬ 
man for oil operations at Pump Station 8, in 
a presentation. "If you look at the statistics, 
the fatality rate for motor vehicle accidents 
in the Kingdom is rising. In 1999, there were 
13 fatalities per day, for a total of 4,848 per 
year. In 2013, there were 21 daily, for a year¬ 
ly total of 7,400." 

"Speeding is a problem, but speeding 



Photos: Ahmed Al Thani/MPD 


■ Essam Yahya Elussain, who was para¬ 
lyzed from the waist down in a 2005 ac¬ 
cident, shares his own personal tragedy 
in hopes it will help others. 


is not the only cause," said Al-Shammary. 
"Most of the causes are due to driver be¬ 
havior such as selfishness, improper turn¬ 
ing, fatigue, running red lights or texting. I 
want each of us to answer this question: Is it 
worth it? Is it worth your life?" 

To an audience of more than 50 em¬ 
ployees, Yousef Al-Nofiee, an operator at 


Pump Station 8, gave a presentation on the 
dangers of driver distractions. The worst of 
these was texting while driving, which in¬ 
creases the chances of an accident by 23 
times. 

Nayef Al-Dady, an operator at Pump Sta¬ 
tion 11, explained how to reduce the risks of 
fatigue and dehydration that are often asso¬ 
ciated with the drastic changes of habit dur¬ 
ing Ramadan. 

Meanwhile, local poet Mohammed F. Al 
Bahily chanted a poem about the dangers of 
using social media while driving. Overall or¬ 
ganizational support was provided by safety 
coordinator Samih Subhi of the East-West 
Pipelines Department. 

While statistics give an overall view of 
the risks of unsafe driving, the personal sto¬ 
ries of individuals such as college student 
Essam Yahya Hussain showed the tragic toll 
that unsafe driving can take on individu¬ 
als. Seated in a wheelchair, Hussain told 
employees that he was lucky to be alive 
following his own terrible auto accident in 
2005. 

Hussain remains paralyzed from the waist 
down after a 2005 accident that followed a 
very tragic high-speed race on the highway 
near Riyadh. Nine years later, Hussain has re¬ 
turned to college, and he now travels to tell 
people of his experiences on behalf of Hara- 
kia, the Society for Physically Disabled Adults 
in Riyadh. 

Khaled A. Al-Gublan, a Loss Prevention 
advisor based at Pump Station 6, reinforced 
the safety message with his own personal 
story, told in Arabic to ensure the message 
touched people's hearts. 

Twenty years ago, Al-Gublan was driving 
home on his first vacation at Saudi Aram¬ 
co when a driver drove through a red light 
right in front of him. Both drivers survived, 
but while Al-Gublan was fortunate to be re¬ 
leased from hospital relatively unharmed, 
the other driver went into a coma. When 
the driver woke up from the coma, it was 
clear that he had suffered severe brain dam¬ 
age. To this day, this driver depends on his 
family to survive instead of him providing for 
his family. 

"I ask you one thing," Al-Gublan asked 
the audience in Arabic. "Are you willing to 
give yourself a commitment? We all have 
heard the statistics, but I'm fed up with sta¬ 
tistics. We have seen with Hussain that one 
day, one accident can make a difference in 
people's lives. So I want to know, are you 
with me or not? Make this a special day in 
your life." 

Alaa AbuDawood, an operator at Pump 
Station 10, thanked participants in the pro¬ 
gram in a concluding speech. 

"Our on-the-job safety records show that 
each of us knows what the rules and regula¬ 
tions are," AbuDawood said. "Why not pass 
this knowledge on to the community, to our 
neighbors? Let's be active members of soci¬ 
ety and role models." 


As part of the campaign, 
individuals were encouraged 
to test out the Seat Belt Con- 
vincer, which gave them the 
powerful experience of being 
in a collision, even at a slow 
speed. 



About Pump Station 10 

Pump Station 10 is one of 11 pump stations 
along the 1,200 kilometer East-West Pipeline 
that stretches from Abqaiq and Yanbu'. Together 
with the 1,170 kilometer pipeline from Shed- 
gum, these two lines have the capacity to carry 
about 3.2 million barrels of hydrocarbons per 
day, supplying key refineries and key domestic 
customers on Saudi Arabia's Red Sea coast and 
western provinces. 
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Arborist offers tips on tree care 


JESSICA WEIRMIER 

/fei^AHRAN — The May Day 2014 
winBstorm damaged or destroyed hun¬ 
dreds of trees in the Dhahran community, 
but damage from storms sporting hurri¬ 
cane-force gusts is nothing new to Saudi 
Aramco arborist Chanda Stone. 

"Looking at the damage produced, it is 
consistent with hurricane force wind," Stone 
said when discussing the scene of toppled 
trees and damaged buildings resulting from 
the early morning windstorm. "Most of the 
damage was at 3 a.m. on May 1." 

Stone discussed Saudi Aramco's trees 
during a joint Arabian Natural History As¬ 
sociation and Society of Advocates and 
Volunteers for the Environment presenta¬ 
tion held recently at the Ad-Diwan. 

Between 500 and 1,000 trees were af¬ 
fected in the storm. Stone said, adding 
the trees suffered everything from broken 
branches to complete failure. Complete 
failure is defined as any tree that is com¬ 
pletely on the ground as opposed to stand¬ 
ing vertical. 

"All trees have a point at which they 
will fail given high enough winds, satu¬ 
rated soil or some other force of nature," 
Stone said. 

While many trees toppled in Dhahran, 
a mere five palm trees were lost in those 
gale-force winds. 

That's because. Stone said, a palm tree 
isn't a tree at all. Palms fall into the grass 
family of plants, making them far more pli¬ 
able, and therefore better at swaying with 
the winds. "Palms are very well adapted 
to gusty conditions. They aren't as rigid as 
trees because they have no heartwood and 
no bark." 

The majority of tree damage occurred to 
a very common tree here called the Spotted 
White Fig, which is in the ficus family. Ficus 
trees have shallow root systems and very 
rigid trunks. Some Acacia trees fell in the 
storm, but they were very close to the end 
of their life spans. Stone noted. 

While all trees have a breaking point 
when it comes to Mother Nature, Stone 
says human impact plays a very big role in 
how well a tree can handle natural stress- 


trees that fell on May 1. 

"Topping creates more of an issue than 
it solves," says Stone, adding that with 
knowledge, you can make a tree safer by 
cutting the right branch to make a wind 
passage. 

Stone's role as arborist is to train mem¬ 
bers of the contract gardening staff to 
know how to properly prune and trim the 
company's trees. Another initiative is to 
plant the right tree in the right place. "A 
lot of these yards are very small and have 
very big trees in them," she said. 

Additionally, Stone said residents can 
help prevent such massive tree loss in 
the future if they request to have a tree 
pruned versus requesting to have their 
trees "topped." 

"If you see a tree being improperly 
pruned, ask to have the arborist come," 
Stone said. 

Stone is available to answer questions 
by emailing her at chanda.stone@aramco. 
com. 


■ Above, a Spotted White Ficus was 
downed in a severe wind storm in May. 
According to Saudi Aramco arborist 
Chanda Stone, proper maintenance of 
trees of all kinds can greatly reduce the 
likelihood that they will be damaged or 
felled during a weather event. 


es, such as high winds. 

If a tree isn't pruned properly, the result 
will be that it won't withstand high winds 
as well as it could if it is properly pruned. 

Both "tipping" and "topping" a tree 
— by lopping off branches or removing 
the top of the tree's canopy — causes 
a tree to react by sprouting far more 
branches than were removed in the first 
place. This is the tree's reaction to its loss 
of leaves. When the tree sprouts extra 
branches to replace the poorly trimmed 
branch, the tree's canopy becomes more 
dense. The dense canopy then acts like 
a sail and becomes an easier target for 
winds to topple it over. 

This was the case with many of the 



Palm trees such as those shown 
here in the Dhahran community 
face a far less likelihood of damage 
from high winds or weather, as 
they are a form of grass and not 
actually a tree. 

Below, the difference between 
healthy Spotted White Fig trees (on 
the right) and an unhealthy Spotted 
White Fig tree is seen in the thick¬ 
ness of their individual canopies. 



Industrial Security spreads message of child passenger safety 


SCOTT BALDAUF 
^iAHRAN — During the 
weekend of June 19-24, Industri¬ 
al Security Operations launched 
a campaign in Dhahran, Central, 
Northern, Southern and West¬ 
ern areas to urge drivers to make 
use of child-safety seats for chil¬ 
dren passengers. The purpose of 
the campaign was to raise the 
awareness of child safety and to 
reduce injuries and fatalities of 
children passengers in motor ve¬ 
hicle accidents. 

According to the General Di¬ 
rectorate of Traffic, Saudi Arabia 
has one of the highest traffic ac¬ 
cident rates in the world with an 
average of 19 fatalities per day 
recorded in 2013. Seat belts are 
the single most effective traf¬ 
fic safety device for preventing 
death and injury. 

Industrial Security distributed 
leaflets with useful information 
about child safety seats at several 
security gates that included the 
following information: 

• It's important to choose 
the right size seat. Infants up to 


the age of 12 months and up to 
9 kilograms should use a rear¬ 
facing baby seat. Children from 
1 to 4 years old should use a 
front-facing seat. Children from 
4 to 8 years should use a booster 
seat. Children 8 years and older 
should use a seat belt. 

• Keep children away from 
all active front air bags. Children 
under the age of 12 years are 
safer in the back seat. 

• For new infants, it is best to 
install the child seat a few weeks 
before the child arrives and to 
seek assistance in installing it if 
you are unsure of how to lock 
the child seat in place. 

• Be a good role model. 

Make sure you always wear your 
seat belt, and this will help your 
child to form a lifelong habit of 
buckling up. 

Saudi Aramco requires the 
use of safety seats for small chil¬ 
dren and infants at all company 
communities and facilities; failure 
to do so can result in traffic vio¬ 
lations as per Traffic and Vehicle 
Safety Cl 6.030. 



Photo: Ding/MPD 


■ Industrial Security shares with a motorist in Dhahran the importance of using child-safety seats and installing 
them properly. The campaign, which was held June 19-24, was conducted at company facilities throughout 
the Kingdom. 
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This & That 



DHAHRAN 

THE HOBBIT: THE DESOLATION 
OF SMAUG, starring Martin 
Freeman, Ian McKellen - July 2 
and 4, 6:30 p.m.; July 3 and 5, 
9:30 p.m. 

GRUDGE MATCH, starring 
Robert De Niro, Sylvester 
Stallone (comedy, PG-13) - July 
2 and 4, 7:30 p.m.; July 3 and 5, 
9:30 p.m. 

SMURFS 2, starring Hank Azaria, 
Neil Patrick Harris (animated, PG) 
- July 6, 7:30 p.m.; July 9, 9:30 
p.m. 

ALL IS LOST, starring Robert 
Redford (drama, PG-13) - July 6, 
9:30 p.m.; July 9, 7:30 p.m. 

'UDHAILIYAH 

ELYSIUM, starring Matt Damon, 
Jodie Foster (sci-fi, R) - July 2 
and 4, 5 p.m.; July 3 and 5, 8 
p.m. 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13) - July 
2 and 4, 8 p.m.; July 3 and 5, 5 
p.m. 

CLOUDY WITH A CHANCE 
OF MEATBALLS 2, starring Bill 
Hader, Anna Faris (animated, PG) 


- July 6, 5 p.m.; July 9, 8 p.m. 
PRISONERS, starring Hugh 
Jackman, Jake Gyllenhall (thriller, 
R) - July 6, 5 p.m.; July 9, 8 p.m.. 

ABQAIQ 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (comedy, PG-13) - July 2 
and 4, 5 and 7:30 p.m. 

THE HUNGER GAMES: 

CATCHING FIRE, starring Jennifer 
Lawrence, Liam Hemsworth 
(action, PG-13) - July 3 and 5, 5 
and 7:30 p.m. 

THOR: THE DARK WORLD, 
starring Chris Hemsworth, 

Natalie Portman (action, PG-13) 
-July 6, 5 and 7:30 p.m. 
ANCHORMAN 2: THE LEGEND 
CONTINUES, starring Will Farrell, 
Steve Carrell (comedy, R) - July 
9, 5 and 7:30 p.m. 

NAJMA 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (comedy, PG-13) - July 9 
and 11,4:45 and 7:30 p.m. 

THE HUNGER GAMES: 

CATCHING FIRE, starring Jennifer 
Lawrence, Liam Hemsworth 
(action, PG-13) - July 10 and 12, 
4:45 and 7:30 p.m. 
ANCHORMAN 2: THE LEGEND 
CONTINUES, (comedy, R)-July 
16, 4:45 and 7:30 p.m. 


GRUDGE MATCH: A pair of aging boxing rivals are coaxed out 
of retirement to fight one final bout — 30 years after their last 
match. 

PRISONERS: When Keller Dover's daughter and her friend go 
missing, he takes matters into his own hands as the police pursue 
multiple leads and the pressure mounts. But just how far will this 
desperate father go to protect his family? 

ALL IS LOST: After a collision with a shipping container at sea, a 
resourceful sailor finds himself, despite all efforts to the contrary, 
staring his mortality in the face. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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(C) yoogi. 
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■ In this 1983 photograph, summer student Khalid H. Juraifani of the Northern Area PCD Field Engineering Division 
learns how to assemble circuit boards. That year, 1,309 Saudi high school and college students participated in the 
company's Summer Employment Program, which started in 1955 with 30 students. 



ssword 


"LET'S PARTY" By 
GAIL GRABOWSKI 
ACROSS 

I Indian character 
in "The Big 
Bang Theory" 

4 Durable do 
8 "That's the spot!" 

II Shape seen at 
some crossings 

18 Mil. mailroom 

19 First aid plant 

20 Nice friend 

21 1953 Biblical epic 

22 Tale about the 
making of a quilt? 

25 Fuel storage unit 

26 Group mailing aid 

27 User shortcuts 

29 Russian city on 
the Oka 

30 Ennui, with "the" 

31 Political satirist 
Stewart 

32 "Didn't mean to 
do that!" 

34 Faith group 

37 Hollandaise 
ingredient 

38 Low-priced 
entree item? 

43 _:CON: 

Weather Channel 
twister probability 
index 

44 They're sometimes 
written by guests 

46 Rio de la Plata 
country: Abbr. 

47 Identical 

48 Respond to a 
tort, perhaps 

49 Not in time 

52 Class-conscious 
one, briefly? 

53 Bleeping overseers 

55 _ Dhabi 

56 Sign of 
embarrassment? 

60 Searches carefully 

61 Glassmaking 
ingredient 

63 Alarmed cries 

64 Court tactic 

65 Disease-stricken 
tree 

66 Fly off the shelves 

67 Yoga posture 
69 Dummies 

71 Caracas crackers? 

74 Org. concerned 
with CFCs 

76 Sky god after 
whom a weekday is 
named 

77 Radius, e.g. 

78 Webpage button 
under a bill 

80 Gets in the game 
82 Sale on ornamental 
bands? 


85 "The Book of 

2010 film 

86 "Star Trek" 
diagnostic tool 

88 Three-part snack 

89 Altar attendant 

91 E.T. from Melmac 

92 Retro sign word 

94 Co. involved in 
arrangements 

95 Rugged ridge 

96 Infamous 1974 
bank-robbing gp. 

97 Shopper comparing 
iPad prices? 

100 Pieces of 8? 

104 Sword handle 

106 Distance 
swimmer Diana 

107 Brit, lexicon 

108 Flat substitute 

109 Pool accessory 
111 Fake it, in a way 

115 _ Sound 

116 "Let me repeat..." 
119 Oldest in a 
delivery line? 

122 Swiss tourist city 


123 "Chocolat" 
actress 

124 Parting words? 

125 Galoot 

126 Fit to be tied 

127 Target in some 
sports 

128 Carry on 

129 TV's "Science Guy' 
DOWN 

1 Zoom past 

2 Theater near 
Adam Clayton 
Powell Jr. 

Boulevard 

3 Merry 

4 What a junker 
might be good for 

5 Angular shape 

6 Shad output 

7 Means 

8 One way to run 

9 Addition to the 
staff 

10"Psst!" 

11 Available 
without a scrip 

12 Hand-waving 


kid's cry 

13 Rip 

14 Van Gogh 
inspiration 

15 Wine bar tip 
containers? 

16 It's a cinch in 
Sapporo 

17 Former Giants 
pitcher Robb 

20 Case worker: Abbr. 

23 '60s Israeli 
prime minister 

24 Hit, say 

28 They're often 
blitzed 

31 Herod's kingdom 
33 Control group 
handout 

35 Place for a case 

36 Hair piece 
38"You_!" 

39 California's motto 

40 Easy gaits 

41 Place for a link 

42 Jittery 

45 "I'd rather not" 

49 Pub array 


50 English horn kin 

51 Bargain mall in 
the Sahara? 

52 Full legislative 
assembly 

54 Nonsensical 

57 Put on again 

58 "The Tempest" 
king 

59 Hard to crack 

62 French high spots 

68 One way to fly 

69 College URL 
ending 

70 Orthodontic 
device 

72 Maker of the 
Commando rifle 

73 Toddler's booboo 
75 Race site for more 
than 300 years 

77 Sea bed? 

79 Bunches 

80 Shame 

81 Nabisco snack 
brand 

83 Artist's rental 

84 Like sea lions 


87 "Matzo Balls for 
Breakfast" author 
90 Jump to one's feet 
93 Israir alternative 
95 Suffered 
humiliation 

98 National Inventors' 
Day is observed on his 
birthday 

99 It's prohibited 

101 Sleeve type seen in 
sportswear 

102 Spine-tingling 

103 Parlor piece 
105 It's a stunner 
108 III will 
110"Flashdance... 
What a Feeling" singer 

112 Athlete dubbed 
"0 Rei do Futebol" 

113 Pique 

114 Taoist force 

116 Poetic pugilist 

117 It may be 
blocked by a screen 

118 Bad ending? 

120 Sched. uncertainty 

121 Drilling equipment 



80 
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86 



91 



96 



104 
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■ Winners of all ages pose together at the conclusion of the recent Rapid Chess Tournament sponsored by the Ras Tanura Chess Club. 

Ras Tanura hosts Rapid Chess 


PRASANNA KRISHNAMURTHY 

RAS TANURA — The Ras Tanura Chess 
Club recently organized a Rapid Chess 
Tournament for the surf side community 
on May 31. The tournament was open to 
all chess enthusiasts in Ras Tanura. 

The Rapid Chess tournament was con¬ 
ducted in three children's category: 8 and 
under; 10 and under; 14 and under, as 
well as an open category for all other play¬ 
ers. 

Tournament organizers used the Swiss 
system format for the event. Five rounds 


of chess games were played in each cat¬ 
egory. 

As parents of the young children pa¬ 
tiently waited for their child's performance 
in their respective chess games, the school 
gym at Ras Tanura Middle School was 
filled with a piercing silence as the chess 
games progressed. 

The following were awarded with tro¬ 
phies for their performances: 

Under 8: Winner — Maadhavan 
Prasanna; runner-up — Adithi Ponnam- 
balam. 


Under 10: Winner — Aishwarya Chan- 
drasekaran; runner-up — Anvitha Ravi. 

Under 14: Winner — Vaagul Sivaku- 
mar; runner-up — Tarun Chandrasekaran. 

Open Category: Winner — Narinder 
Gill; runner-up — Vishal Ramvelu. 

The Open category had a surprise en¬ 
try from a fourth-grade student, Vishal 
Ramvelu, who competed with adults and 
walked away with the runner-up prize. 

The Ras Tanura Chess Club is a newly 
formed self-directed group that welcomes 
everyone to try the game of chess. 


Tournament 


Chess is a mind 
game of matching 
your wits and 
strategies against 
your opponent. This 
ancient board game 
is a perfect activity 
for kids and adults, 
which teaches them 
to plan and think 
correctly and to 
make the effective 
decisions. 



Would 
you like 
to play a 
game? 





Community Education: The Office of 
Community Education is pleased to an¬ 
nounce to employees — who meet eligi¬ 
bility requirements — that registration is 
open for 2014 Summer Session courses. 
Summer courses will be held June 29 to 
July 24 and offer a variety of academic, 
recreational and high interest pursuits. 
Employees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco.com.sa/sas/sds/contentAction. 
do?name=comm_ed_home. Booklets 
containing course information are avail¬ 
able at the Customer Care Centers. 

Please note that courses — when they 
become full, are canceled or when they 
reach registration deadlines — will be 
closed for registration and removed from 
the website. Discover your talents by 
joining the Community of Lifelong Learn¬ 
ers. 

Sports 

Rolling Hills Golf Club (RHGC): RHGC 
is delighted to introduce beginners and 
newcomers to the game of golf with 
"Golf in a Week" - an in-depth program 
covering all you need to know to get 
out on the course. The program, done 
in a fun and relaxed atmosphere, will 
run evenings from August 10-14 with 
all equipment and range balls supplied. 
Cost is only SR600. Email Stuart.hurst- 
field@aramco.com for more information 
or stop by the pro shop to register. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, issued 
by JHAH, please email Jacqueline.Mul- 
len@jhah.com. Telephone contacts have 
been provided below, where possible, for 
dependents and retirees. Employees are 
to access medical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > Calen¬ 
dar of Health Care Events > Campaigns 

/ Webinars / Programs — for more infor¬ 
mation / to register for activities. 

• News from Medical Online: http:// 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > myinformation > Medical 
or call 800-305-4444 (in-Kingdom) 
or-H966-013-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health-care joint venture 
questions? Email Healthcare.JV@ 
aramco.com. 

• Help with your health care: 

Medical Relations (previously Medical 
Customer Service Network), email 
mcsn@drdmco.com or phone 800- 
305-4444 (in-Kingdom) or -i-966- 
013-877-3888 (out-of-Kingdom). 

• Urgent health care access 
helpline for MDE patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psycho¬ 
logical, emotional or social problems? 
Eor a Community Counseling Clinic 
appointment, call 013-877-8400. 

• Quit Smoking. JHAH is offering 
to help all employees, dependents, 
contractors and retirees quit smok¬ 
ing; email Smol<ingCessation@dr- 
amco.com. 


JHAH > Announcements: What's New in 
Medical. 

Safety Message: Ealls are the second- 
leading cause of unintentional death in 
homes and communities. Take the time 
to remove slip, trip and fall hazards to 
keep your family safe. Keep electrical 
and phone cords out of traffic areas, re¬ 
move tripping hazards (paper, boxes, toys, 
clothes, shoes) from stairs and walkways, 
and periodically check the condition of 
walkways and steps, and repair any dam¬ 
ages immediately. In addition, never 
stand on a chair, table or other surface on 
wheels and clean up all spills immediately. 
JHAH Registered Patients for all Ar¬ 
eas 

• Emergency Numbers: Eor your safety, 
save the emergency numbers to your 
mobile phone. Erom a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. Erom outside Saudi Ar¬ 


amco, dial 997 for ambulance and 998 
for fire. 

• "Medical" on myhome Corporate 
Portal: To access multiple medical ser¬ 
vices, visit the Corporate Portal http:// 
myhome > myinformation > Medical to: 
make and cancel appointments; access 
medication information, (process refills; 
request refills; renew prescription from 
physicians; check request status and ac¬ 
cess drug information) change medical 
providers; access latest recorded results 
for cholesterol, blood glucose levels or 
hemoglobin levels; immunizations re¬ 
cords; blood group certificates; release 
of medical information; no-show history; 
dental bill; or to retain SMS reminders 
details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your 
mobile phone — dial 997 for ambulance 
997 and 998 for fire. 

• Help with your health care: For 
Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
mcsn@aramco.com or call 800-305-4444 
(in-Kingdom) or -1-966-013-877-3888 
(out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDE list 
of contacts and website links at http:// 
JHAH > Hospitals and Clinics Contacts 

> MDE. 

• Urgent health-care access helpline 

for MDE patients 055-600-0468 (after 4 
p.m.). 

Abqaiq 

• Emergency numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 


bulance or fire. From your mobile phone 
inside Abqaiq, dial (013) 572-0110. From 
outside Saudi Aramco, dial 997 for am¬ 
bulance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to the Abqaiq or 'Udhailiyah dental 
clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your 
mobile phone. Dial 997 for ambulance 
and 998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultation, lifestyle wellness coaching 
and health screenings (Sunday-Thurs- 
day, 1-3:30 p.m.) and other services, in¬ 
cluding blood donation (Monday and 
Wednesday, 8 a.m.-noon) and pharmacy 
(Sunday-Thursday, noon-4 p.m.) For info, 
visit http://JHAH > A-Z Services > Al- 
Midra Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellness@exchange. aramco. com. 
sa. (You must be 12 weeks or more into 
a pregnancy.) Register for the Pregnan¬ 
cy Tour — Mother and Baby Unit (3H) 

in Arabic or in English. Tour starts at 1 
p.m. on the first and third Tuesday of 
the month. To register, email nesreen. 
fares@jhah.com. (You must be 30 weeks 
or more into your pregnancy.) For more 
information about both programs, visit 
http://JHAH > Health Education > Calen¬ 
dar of Health Care Events > Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank 

at (013) 877-6770/6638 during regular 
working hours or register online http:// 
JHAH > A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for ambu¬ 


lance and 998 for fire department. 

• Help with your health care: For 

Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
mcsn@aramco.com or call 800-305-4444 
(in-Kingdom) or -1-966-013-877-3888 
(out-of-Kingdom). 

Ras Tanura 

• Emergency Numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 673-0110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
fire department. 

'Udhailiyah 

• Emergency numbers: For your safety, 
save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 
mobile phone inside Ras Tanura, dial 
(013) 576-7110. From outside Saudi Ar¬ 
amco, dial 997 for ambulance or 998 for 
the fire department. 

SAEA 

Special offer for SAEA members only! 
Wahoo Water Park tickets are 50 percent 
off the regular ticket price; tickets are 
on sale now at the SAEA office. Tickets 
currently on sale for: Coach to Bahrain's 
City Center every Saturday (Ramadan 
Schedule) Coach departs Saudi Aramco 
at 7:30 p.m. and departs City Center at 1 
a.m.. An Evening at the Movies, Sparky's 
Entertainment Center, Al Rashid Enter¬ 
tainment Center, Formula Kart KSA in 
Dammam; RamRoma Land at Venecia 
Mall in al-Khobar and Marina Mall in 
Dammam; Formula Kart at Happy Land; 
and Billy Beez at Dhahran Mall. Lost Par¬ 
adise in Bahrain tickets are on sale now 
only at the SAEA office. Also on sale are 
tickets for the following: Discover Ara¬ 
bia - "Mada'In Saleh" (Oct. 23, 24 and 
25). The SAEA office is open from Sun¬ 
day to Thursday, 3-5 p.m. for ticket sales. 
SAEA is at 1424 King's Road and Mon¬ 
days at Al-Midra from 11:30 a.m.-l p.m. 
For more information, please call the of¬ 
fice at 872-1107. Download the SAEA 
Dateline newsletter at 
http://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/5AEA/ 
dateline.pdf. 















Inside 
this issue 



Dhahran arborist shares some advice on how to 
protect trees from inclement weather. Page 9 
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DAG exhibit highlights all aspects of art 



■ A colorful display of ceramics and glass greets visitors to Building 4155 in Dhahran Hills. 
The monument symbolizes the four founding pillars of the Dhahran Arts Group: innovation, 
creativity, artists and community. 


JULIE URECH 

(^AHRAN — The call went out for 
green bottles, and they were delivered 
by the dozens to Building 4155. Hand 
washed, slumped in a kiln and then em¬ 
bedded into concrete, the bottles provid¬ 
ed the finishing touches on a project that 
has been two years in the making. 

When Huda M. Al-Ghoson, executive 
director of Human Resources, recently 
symbolically cut the blue ribbon, the mo¬ 
saic columns had their official dedication. 

The project started with an idea by 
Helen Alammari and became a reality 
with the generous support of Recreation 
and the sweat equity of Hala Al Khudairy 
and Huda BenMusa. The two applied 
piece by piece fragments of pottery, glass, 
donated pieces of stained glass, ceramic 
pots, broken plates and glass beads to the 
columns. Additional clay pieces were spe¬ 
cially designed and created to maintain 
continuity of design. A touch of whimsy 
was provided by little ceramic turtles and 
bugs that wind their way up and down 
the columns. 

The original idea was to show all as¬ 
pects of the arts, including textiles and 
painting. However, taking into account 
the weather, it was decided that ceram¬ 
ics and glass would be used, as they could 
withstand the hot summer sun. 

The monument symbolizes the four 
founding pillars of the Dhahran Art 
Group (DAG): innovation, creativity, art¬ 


ists and community. The original four 
concrete pillars were made to the artist's 
specifications through Recreation. Once 
the pillars were ready, the application 
process began. 

As with most art projects, there were 
some deviations from the original plan ne¬ 
cessitated by availability of materials and 
time, but the general consensus of the at¬ 


tendees at the ceremony was that it was 
a success. 

After the ribbon cutting, attendees 
passed inside the gallery to enjoy the fan¬ 
ciful painted glass and ceramics of Zainab 
Khudairy. For those interested in seeing 
the columns. Building 4155 is in Dhahran 
Hills next to Al-Waha North. 

The Dhahran Art Group (DAG) is one 



of the oldest self-directed groups in Saudi 
Aramco. In addition to providing a work¬ 
ing area for teaching classes in clay, glass, 
weaving, and painting and printmaking, it 
provides a gallery space for artists to show 
and sell their work. In addition, DAG hosts 
and annual craft show and fine art show. 
For more information, email dagsecre- 
tary4155@gmail. com. 



Looking 
out from 
the Golden 
Gate Bridge 


■ Abdullah A. Al-Eisa captured 
this image of the San 
Francisco Bay from the 
Golden Gate Bridge while 
on vacation. Al-Eisa used his 
Canon D500 DSLR to take 
the photograph. Al-Eisa, 
who lives and works in 
Dhahran, is an engineer in 
the IT/Computer Operations 
Department. He has worked 
for the company for the past 
eight years. 
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